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	 In the board game The Game of Life, one of the first choices to make (after  

selecting the color of your car) is between college and the workforce. In reality, 

the choice is no game and infinitely more complex than simply drawing a card. 

Private college? Public college? Community college? No college? Just how 

affordable is higher education today? Our cover story attempts to unpack some 

questions potential students have to ask themselves.

	 As always, we welcome your thoughts on this and other topics included 

in these pages at linfieldmagazine@linfield.edu. This is your college, and 

these are your stories.

	 Happy reading,

– Laura Davis, editor
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T here is a lot of discussion these days about the cost of higher education. The cost-benefit analysis  

of obtaining a degree, on the other hand, is rarely brought up. The data is clear: According to  

reports recently published by Georgetown University and USA Today, the pay gap between those  

with a college degree and those without one is at an all-time high. College graduates on the mean make 

$17,500 more every year than those who don’t have a college degree. This pay gap increases as one moves 

through life, leading to about a $1 million income differential over a lifetime.  

 	 It is important to contrast this earning potential with the national average student loan debt of $29,650.  

If you could invest $29,650 and get $1 million back, would you make the investment? Most people would.  

 	 That said, a college education should not be evaluated only on its economic return. Colleges like  

Linfield offer life-enhancing and life-changing experiences for students. It is hard to put a price on the  

opportunity to interact one-on-one with a professor who knows your interests and invites you to do  

collaborative research. How does one calculate the value of being part of a student-led club or athletic team,  

or a member of the school newspaper or forensics team? What does it mean to your life to make friends  

with peers from different backgrounds, to spend time abroad or to learn a new language?  

 	 Linfield was recently ranked the best value among liberal arts colleges in Oregon by two different  

publications – U.S. News & World Report and Money magazine. These rankings came about not as a result  

of Linfield being the least expensive college, but as a result of the quality of the educational experience  

and the resulting outcomes for students.  

 	 I invite you to share your experiences and outcomes with us. Please let us know how your Linfield  

education and time on our campuses benefitted and shaped your life.  

 	 I am humbled to lead this institution at this time in its history, and I look forward to hearing from you. 

– Miles K. Davis, president
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Civic engagement
          Linfield hosted two gubernatorial candidates to discuss civic engagement and political participation in October, 

one week before election day. Students and community members met with Nick Chen, Libertarian Party candidate,  

Oct. 29 and Rep. Knute Buehler, Republican Party candidate, Oct. 30. All of Oregon’s gubernatorial candidates on this 

year’s ballot were invited, including the incumbent, Gov. Kate Brown. 

Gubernatorial candidate Nick Chen, right, and political science Professor Nick Buccola answer audience questions.

What happens when scientific revolution meets human depravity? The Linfield Theatre Program, in its 99th season, 

explored that question with Dr. Jekyll and Mr. Hyde in early November. The production included a post-show question- 

and-answer session with the designers and director along with a roundtable on “Monstrous Psychology and Biology” 

featuring faculty from the departments of English, biology, psychology and theatre. Professor Janet Gupton directed  

the 13-member cast.

Linfield acquires 20-acre Portland campus
	 Linfield College has agreed to purchase the University of Western States 

campus in Northeast Portland.

	 University of Western States will lease back the facilities until May of 2020, 

when Linfield will take possession. The Linfield-Good Samaritan School of Nurs-

ing has been located at Northwest Portland’s Legacy Good Samaritan Medical 

Center since 1982, and the nursing program will continue to operate in that 

location for the remainder of this academic year and the next.

	 “This was a once-in-a-century opportunity for us to expand in Portland,” 

said Miles K. Davis, Linfield College president. “It guarantees that our school 

of nursing will have a secure home, and it gives us additional opportunities to 

expand in the state’s largest metropolitan area.”

	 The facilities at the existing Linfield-Good Samaritan School of Nursing are 

at full capacity, leaving the college’s nursing programs with long waiting lists.

	 “Our new campus will allow us to significantly expand to meet the health-

care needs of Oregonians. The timing of our new campus is critical as one quarter 

of Oregon’s registered nurses and one half of Oregon nursing faculty plan to 

retire in the next decade,” said Kim Dupree Jones, Linfield’s dean of nursing. 

	 This investment represents Linfield’s most significant expansion since 1998, 

when Linfield acquired 115 acres next to its McMinnville campus through a gift- 

and-purchase agreement with the Hewlett-Packard Corporation. The University 

of Western States campus has 10 buildings, including a new lecture hall and a 

state-of-the-art anatomy laboratory, and is zoned for educational purposes and 

student housing.

New program aids  
first-gen students
	 Linfield is offering a new program 

for students who are first–generation 

college students. The Linfield First 

Scholarship program aims to address 

the unique challenges first-generation 

students face. It includes scholarships, 

mentoring, early-arrival programs 

and more. Learn more at linfield.edu/

first-scholarship.

Linfield earns accolades
	 Linfield received top rankings from 

national news outlets this fall.

	 Money magazine released its 

rankings for the “Best College for Your  

Money” in 2018, and Linfield occupies 

the No. 1 spot among liberal arts  

colleges in Oregon.  

	 For the third year in a row, Linfield 

holds the top place among Pacific 

Northwest liberal arts colleges for “Best 

Ethnic Diversity,” according to the 2019 

U.S. News and World Report rankings.

	 Linfield’s Online and Continuing 

Education program earned a designation 

as one of the “25 Best Bachelor’s in Proj-

ect Management Online” in the United 

States for 2018 by TheBestSchools.org.

	 See page 51 for a full listing.

Rain or shine
	 A new weather station began post-

ing real-time atmospheric conditions 

from Linfield this fall. 

	 The station, located on the south 

end of the McMinnville campus, records 

temperature, dew-point temperature, 

relative humidity, wind, rainfall, atmo-

spheric pressure and solar radiation, 

and calculates a UV Index. 

	 The station is maintained by the

Evenstad Center for Wine Education,

and will be used campus wide to learn

about climate, says Greg Jones,

director of the center and a research

climatologist in the Department of

Environmental Studies. Learn more  

at linfield.edu/weather.

Combined bachelor’s- 
master’s degree  
in wine offered
	 The U.S. college with the first in-

terdisciplinary wine studies degree will 

now be the first U.S. college with a five-

year program leading to both bachelor’s 

and master’s degrees in wine studies.  

	 Linfield is teaming up with Ecole 

Superieure d’Agriculture (ESA) in An-

gers, France, for the initiative. Students 

who complete the program will receive a 

bachelor’s degree in wine studies from 

Linfield and an international vintage 

master’s degree from ESA.

	 “This program provides an accel-

erated pathway for students to gain 

both a bachelor’s and master’s degree, 

and to gain important work experience 

in the heart of Oregon’s wine country 

and in three or more European coun-

tries,” said Greg Jones, director of the 

Evenstad Center for Wine Education  

at Linfield. 

linfield.edu/fall-2018-videos
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College or career?

	 Editor’s note: Affordability. It’s the elephant in the room during every conversation about  

higher education these days. Ideas from free public universities (New York) to free community college 

(Oregon and Tennessee) are being debated widely. Politicians regularly question the value of degrees  

in the liberal arts, and media coverage about rising student debt is commonplace.

	 So we decided to talk about it. Not only that, but to hire a veteran business and finance reporter  

to make sense of it for Linfield Magazine readers. Donna Freedman spent 18 years as a staff  

writer at newspapers including the Chicago Tribune and the Anchorage Daily News.  

She has worked at MSN Money and Money Talks News, and remains a  

personal finance columnist and freelance writer from her home in Alaska.

	 The elephant in the room: It’s there and it’s big. Let’s step up and  

take a close look.

      – Laura Davis, editor

As would-be students weigh one of the most important deci-
sions of their lives, society in general and higher education in 
particular are sending mixed messages about affordability.

COLLEGE GRADS  

EARN  

$1 MILLION MORE 

THROUGHOUT  

THEIR CAREERS

AVERAGE 

STUDENT 

LOAN DEBT 

$29,650
AVERAGE CAR LOAN$36,115

6.6% 

UNEMPLOYMENT 

RATE WITHOUT  

A COLLEGE  

DEGREE*

2.9% UNEMPLOYMENT RATE FOR COLLEGE GRADUATES*

*Average rate, 2008-2018



	 The numbers don’t bear this out. College grads in  

the 25-to-34 age bracket have an unemployment rate  

of 2.9 percent (about four percentage points below those 

with only a high school diploma). As noted above, college  

graduates earn better salaries – to the tune of $1 million 

more throughout their careers.

	 That’s the long view, though. In the short term, it’s 

easy to buy into the media hype and apply only to the least 

expensive schools. However, private institutions may be 

more affordable than you think.  

	 Nine out of 10 freshmen at private colleges receive 

some kind of institutional grant, according to a 2017 study 

from the National Association of College and University Busi-

ness Officers (NACUBO). Those grants covered more than 

half (56.7 percent) of tuition and fees.

	 Almost every Linfield freshman received some  

institutional aid in 2016-17. 

	 “It can actually be cheaper to go to a high-cost 

school because of all the financial aid. The big-name 

schools are the ones most likely to give you more help,” 

says Sandy Baum, a senior fellow in the Education Policy 

program at the Urban Institute and professor emerita of 

economics at Skidmore College in Saratoga Springs, N.Y.

	 In fact, the average net tuition and fee price at pri-

vate colleges has gone down slightly in the past decade. 

That’s because average grant aid and tax benefits have 

been larger than the increase in schools’ published prices.

Why is financial aid  
so complicated?

	 Most aid is based on income, rather than academics 

or athletics. But it plays out differently for every student 

because each situation is unique.

	 Think of the college as an airline: It’s likely no two 

people pay the same price to get on the plane. Two students 

with similar economic backgrounds might be offered entirely 

different aid packages depending on variables like special 

abilities or test scores. Another student might get a price 

break because a sibling attends the same college, or because 

of first-generation status or a particularly compelling essay.

	 As a high-school senior, Araceli Cruz ’09 realized 

that she might wind up owing “more money than my par-

ents made in that year.” And she did: Cruz borrowed about 

$65,000 for a Linfield bachelor’s degree in Spanish and 

sociology and a Lewis & Clark master’s degree in student 

affairs administration. Now the associate director of finan-

cial aid at Linfield, her expertise is more than theoretical: 

She’s still paying off the loans.

	 Yet as a first-gen student who had to help support 

her family while still in high school, Cruz appreciates how 

far she’s come: “I’ve done things in my life that I never 

imagined I could do.”

A
s a high-school senior, Brian Gerritz ’98 had 

two acceptable schools and one “long shot” 

college in mind. The middle of three sons 

being raised by a single mom, he figured the 

dream school was unachievable – until the Linfield Col-

lege financial aid package arrived.

	 Suddenly the long shot was “within reach,” recalls 

Gerritz, a math major. A mix of work-study, Pell grants and 

hustling hard every summer let him finish with $27,000 

worth of loans – about a year’s starting salary back then. 

	 When it comes to paying for higher education, sticker 

shock is real. Universities and colleges work with families to  

bring down the net cost of a degree, but the average student 

in this country still graduates with a loan balance of about 

$30,000. (Average student debt for Linfield students is $34,244.)

	 In terms of lifetime income, college debt is good 

debt. According to the U.S. Bureau of Labor Statistics, 

the median weekly salary for bachelor’s degree holders 

is $1,173; for those with high school diplomas, it’s $712. 

However, phrases like “Student Loan Crisis” or “Useless 

Degrees” make irresistible headlines. We hear about new 

grads who can’t find jobs and are saddled with impossi-

ble-to-pay loans.

	 At age 32, she out-earns her immigrant parents – but 

her professional job means more than just a good salary. 

When she’s sick, she has health insurance and paid time 

off to go to the doctor. Cruz contributes to a retirement plan 

to build security and wealth. All this is possible despite the 

fact that she’s still paying off student loans.

	 “A college degree is a piece of paper that will open 

doors to so many opportunities,” she says, “and the college 

experience teaches us how to thrive and grow in those 

opportunities.”
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College costs: the sticker price
The College Board’s “Trends in College Pricing, 2017” reveals aver-
age published charges (tuition, fees, and room and board) to be:

• $20,770 for public institutions

• $36,420 for out-of-state students at public institutions

• $46,950 at private, nonprofit institutions

Why sticker price doesn’t tell us  
the whole story

97% of Linfield students receive financial aid

$30,200 – average financial aid package at Linfield

90% of Linfield graduates finish in eight semesters or fewer

26% of Linfield students are Pell grant eligible (low income)
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Ask questions, and keep looking

	 Some super-motivated students earn enough schol-

arships and grants to pay for all four years. With luck, that 

will be your student – but it won’t be every student. 

	 High school seniors should apply to schools with the 

best fit, regardless of price, because financial aid might 

make it possible. (A simple way to do that is to use the Com-

mon Application website, commonapp.org, which has more 

than 750 member colleges.) As acceptance letters arrive, 

compare financial aid packages. Remember that the initial 

offer is just that: an offer. If you feel it has too many loans, 

ask about options like institutional grants and scholarships. 

	 “Negotiation happens all the time. It’s pretty common,” 

says Ken Redd, NACUBO’s senior director for research and 

policy analysis. Admissions personnel do have some wiggle 

room, he says, and might adjust an offer. Schools also have 

limits. So if the answer is “sorry, no,” then ask for help finding 

non-loan-based aid sources: private scholarships, grants from 

community groups and the like.

	 Gabrielle Zeman ’17 applied to two private colleges 

and one public university (which offered less aid than the 

colleges). A first-gen student whose father emigrated from 

the Czech Republic, she decided on Linfield even though 

it cost more: “I wanted a school that saw value in social 

sciences as well as hard sciences,” she says.

	 She paid a few thousand dollars per year over and 

above financial aid, which included a work-study job and 

$70,000 worth of loans. Finding the right fit at Linfield 

made it worth the out-of-pocket cost and the debt. 

	 “I figured I would have to borrow no matter what,” says 

Zeman, who graduated with a dual major of anthropology 

and psychology and will apply to medical school next year.

The truth about loans

	 The reluctance to borrow money is understandable. 

Yet if it’s possible to get an excellent education by tak-

ing on a reasonable amount of debt, the higher earnings 

later on will more than make up for the initial investment. 

Borrowing in and of itself isn’t a bad thing, Baum notes. 

It’s common to finance an automobile, which now costs an 

average of $36,115 and begins to depreciate the instant 

you drive away from the dealership.

	 It takes the average borrower about a dozen years 

to reach the break-even point on higher-ed loans, accord-

ing to The College Board. That is, the borrower will have 

earned enough to pay for the education and make up for 

being out of the workforce during college. This study is 

based on students who graduate in four years and pay  

4.3 percent interest for a decade. Ninety percent of Linfield 

graduates finish in eight semesters or less.

Do majors matter?

	 A popular online meme features two pictures: One is  

a stereotypical slacker dude lamenting that he “spent 

$60,000 on a worthless degree and no one will hire me,” and 

the other is a clean-cut young man smilingly announcing that  

“I spent $6,000 at a trade school and make $85,000 a year.”

	 Obviously, every person who goes to trade school 

won’t automatically pull in the big bucks. And contrary  

to the meme, earning a non-occupation-specific degree 

– literature or philosophy vs. engineering or teaching – 

doesn’t mean you’ll struggle financially for the rest of your 

life. Leaders of companies like American Express, General 

Dynamics, Frontier Communications and Priceline have 

degrees in subjects like history, liberal arts and govern-

ment, yet still become CEOs. 



Maximizing non-loan options
		  College can be expensive, but schools are ready to work 
with families. Students who are motivated to look for addition-
al non-loan aid sources before and during school may further 
reduce the amount paid out of pocket. Some reputable options:

•	Sallie Mae  
	 salliemae.com/college-planning/tools/scholarship-search/

• BigFuture bigfuture.collegeboard.org/scholarship-search

• Peterson’s petersons.com/college-search/scholarship-search

• FinAid finaid.org/scholarships/ 

		  Not all aid is federally funded. According to the National 
Association of Student Financial Aid Administrators, nearly 
every state education department has at least one grant or 
scholarship as well as student aid programs. The NASFAA 
maintains an interactive map at nasfaa.org/State_Finan-
cial_Aid_Programs. 
		  Some potential funding sources are local – and not all are 
immediately apparent. Does your teen volunteer for an organiza-
tion? Perhaps that group offers scholarships or grants. Maybe  
a parent belongs to a service club or works at a company that 
gives out college money. (Fun fact: Tupperware scholarships 
 are available.) 
		  According to Ken Redd of NACUBO, roughly $150 billion 
in financial aid – much of it in grant form – is available. “It pays to 
ask,” he says, “and it pays to be persistent.”

it would have been to remain in that situation. Although 

her parents encouraged her to get an education, the notion 

was hazy at best.

	 “You don’t know what that looks like,” Cruz says. 

“You’ve never been around people who have gone to college. 

You’re limited (as) to the type of dreams you’re allowed to have.”

	 Education gave her a new understanding of the 

world. In graduate school, her focus was removing barriers 

for marginalized students; now she volunteers for efforts 

such as college readiness programs and scholarship selec-

tion committees.

	 “Linfield changed my life. It really lit that fire in me, 

advocating for social justice,” Cruz says. “What I learned 

here gave me the foundation for what I do now.” 

– Donna Freedman

Donna Freedman is a personal finance columnist and writer 

in Anchorage, Alaska.
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	 Over the last 20 years, the average 

published sticker price for tuition and 

fees, and room and board at private, 

non-profit colleges like Linfield increased 

by 59 percent while U.S. per capita 

personal disposable income grew by 32 

percent. Since the tuition sticker price 

rose by more than income, you might conclude that a private 

college education has become less affordable. 

	 But that conclusion could be wrong. To gauge affordability, 

we must think beyond the sticker price by properly measuring 

the cost students actually pay and compare that to the benefits 

of a college education. In economic terms, a college education is 

more affordable the larger are its benefits relative to its cost.

	 Thanks to financial aid, a majority of students at private 

colleges pay less than the sticker price. Let’s call the amount 

they do pay the average attendance cost. It is calculated as the 

sticker price minus the financial aid grants and tax benefits 

families receive to help them pay for college. Over the last  

two decades, the average attendance cost at private colleges  

rose by 29 percent. This increase in average attendance cost  

is a bit less than the 32 percent increase in income over that 

period, suggesting that a private college education may be  

more affordable today than it was 20 years ago. Remember 

though, to reach this conclusion we must compare the average 

attendance cost to the education’s benefits.  

	 A college education’s benefits can be measured in both fi-

nancial and non-financial terms. Financial benefits are usually 

measured as the difference between incomes earned by college 

graduates and those who do not have college degrees. Studies  

of this difference consistently show that on average college  

graduates earn much more over their lifetimes than people 

without college degrees. This suggests that the financial bene-

fits of a college education are quite valuable. 

	 Non-financial benefits of a college education accrue as stu-

dents develop the critical thinking skills necessary to evaluate 

complex arguments and defend their thoughts.  

	 These benefits are hard to measure. But there are distinc-

tive, and noticeably expensive, characteristics of private colleges 

that help to produce them. They can include a residential com-

munity that fosters peer learning, productive student-faculty 

interaction, a curriculum centered on the liberal arts that offers 

a selection of majors focused on pre-professional preparation, 

and an active co-curricular environment that includes things 

like service learning activities, clubs and athletics.

	 Are private colleges affordable? Based on a comparison 

of the average attendance cost and the financial benefits, the 

answer to that question is likely to be yes. This conclusion is 

strengthened if students and parents also value a private edu-

cation’s non-financial benefits. 

	 There are, however, at least two reasons to be concerned 

about private colleges’ affordability. First, even though increas-

es in the average attendance cost did not outpace the growth 

of income over the last two decades, the realized income gains 

have been unequally distributed. Some households have seen 

income rise faster than the average, but many have seen it rise 

by much less. This means that for an increasing number of 

households, a private college education has probably become 

less affordable. Combine this with decreases in the number 

of high school graduates and government policies that often 

discriminate against private higher education, and the result is 

that many private colleges are under great pressure to reduce 

their average attendance cost.

	 A second reason for concern about affordability is that 

purchasing a college education is increasingly viewed in 

vocational terms as a market transaction necessary only for 

gainful employment. As a result, the distinctive characteristics 

of private colleges that are so necessary to generate many of 

its non-financial benefits are often seen as frills. This view can 

make a private college education seem less affordable even at a 

lower average attendance cost.

	 The challenge for most private colleges, including Linfield, 

is to remain affordable by controlling the average attendance 

cost and finding innovative ways to provide financial and 

non-financial benefits that students value.

– Jeff Summers

Jeff Summers is a professor of economics and chair of the 

Department of Economics at Linfield College. His research 

focuses on the economics of higher education.

FACULTY ESSAY
Thinking beyond the sticker price

Notes on the data: Data for the sticker price and the average attendance cost referenced in this article are measured in constant dollars and drawn from The College Board, Trend in 
College Prices: 2017. Data for U.S. per capita income is also measured in constant dollars and drawn from Federal Reserve Economic Data (FRED) at fred.stlouisfed.org.

Jeff Summers

	 In an interview on the “Power of Liberal Arts”  

YouTube channel, Jeffery Boyd of Priceline says his liberal 

arts background was a big part of his success: “(You) have  

a broad understanding not just of how businesses work  

but how people work.”

	 In addition, as technology changes the face of work, 

training for a clearly defined occupation isn’t always a sure 

thing. According to the U.S. Bureau of Labor Statistics, the 

average worker will hold at least 11 jobs during their career. 

	 “If you get very specific education for a job, what 

are you going to do if that job doesn’t exist anymore?” 

says Baum. “Having an education that allows you to learn 

successfully and independently over your lifetime, and that 

allows you to be flexible, to solve problems – that’s going 

to allow you to get good jobs along the way, as opposed to 

having very narrow training for one occupation.”

	 Gerritz co-founded a construction company nine 

years after graduating; today it’s a multi-million-dollar 

business. A big part of his success was Linfield’s emphasis 

on critical thinking and community participation. 

	 “You (felt) like you had a living impact on the com-

munity,” says Gerritz. In his case that meant Greek life, 

the college baseball team and student government (he was 

student body president).

	 That’s why he counsels young people about the value 

of a wide-ranging education: “It is the most important 

investment you’re ever going to make.”

More than a vocation

	 Not that it’s only about money. Gerritz suggests that 

high school seniors ask themselves, “Where am I going to 

have the very best opportunities to apply myself, explore 

the world and have that love of learning?”

	 Personal growth and community involvement are a 

big part of liberal arts programs. An ongoing project from 

NACUBO called “The Value of Higher Education” shows 

that people with degrees are healthier overall and have 

longer lifespans. They’re more likely to vote, to volunteer 

and to donate to charity.  

	 “There are lots of these other public benefits to col-

lege, beyond just people getting higher degrees,” says Redd.

	 Before college, Cruz had never seen a Latina in a 

professional occupation. Throughout high school she 

worked retail and fast food jobs, helping support the family 

when one parent was laid off. Now she realizes how easy 



D abbling is at the heart of composing for Andrea Reinkemeyer,  

assistant professor of music composition and theory.

	 “I tinker. I improvise across the keyboard. I scratch things out,”  

she says. “If I come back to it three times, I know I’m on to something.” As she 

writes, she makes notations, sketches ideas, plays her violin and sings a lot, too.  

It’s practical advice she passes on in her classes. “I tell my students to use  

every tool at your disposal. Sing into your phone, use your laptop, save your  

ideas however you can.”

	 A world-class composer, Reinkemeyer’s most recent commissioned piece,  

Water Sings Fire, was commissioned for the Louisiana Philharmonic Orchestra (LPO) 

by the League of American Orchestras’ 2017 Women Composers Readings and  

Commissions program, administered by American Composers Orchestra, and  

supported by the Virginia B. Toulmin Foundation. It will premier in January  

with Carlos Miguel Prieto conducting the LPO. The 13-minute movement was 

inspired by a feminist re-telling of The Little Mermaid, and includes rich  

chords that “sink down into the depths of the ocean.”

linfield.edu/fall-2018-videos



	 Stephanie Willis ’21 remembers clearly her first meeting with Miles Davis.

	 “He walked up to me in Dillin Hall and said, ‘You’re Stephanie Willis. I know of you,’” 

she recalls. “I was freaking out. This is the president, yet he knew who I was.”

	 Since that August day, Willis has had many conversations with Linfield’s new presi-

dent, cheered with him at sporting events and joined other resident advisers spending time 

with his family.  

	 “Every interaction I feel like I’m listened to,” says Willis, an education major and 

member of the Black Student Union. “He wants my point of view as a student.”

	 Davis had never heard of Linfield College, nor set foot in Oregon, when a recruiter 

first contacted him about the presidency. Now, only months into his appointment, Davis 

compares the time to being in a different country as he adjusts to the food, climate, lan-

guage and cultural nuances.

	 “I feel a bit like an anthropologist, getting to know and explore all the things that 

make Linfield, McMinnville, the state and the Pacific Northwest distinctive,” says Davis, 

who admires Linfield’s strong foundation and long history. “If you want to engrain yourself 

in the culture, you have to spend time in it.” 

	 Follow Davis on social media (Instagram @milesdavisphd; Twitter @DrDtweeters; 

Facebook Miles K. Davis) and you’ll find he’s doing just that. You’ll see him attending com-

munity events, cheering at Wildcat games, diving for fossils with faculty members, dancing 

with the marching band (also in its first year) and comparing colorful socks with all chal-

lengers (#sockchallenge, see page 19).

	 A science fiction fan, he likens social media to The Force in Star Wars. It can be  

used for good or for evil. 

	 “Social media lets me amplify my voice,” Davis says. “People want to know about  

who is leading the college.”

	 If you want to engrain yourself in the culture, you 		
	 have to spend time in it.     – Miles Davis 

At a glance:
Hobbies: quantum physics and  

comparative theology

Favorite Miles Davis (jazz musician) song: 

Sketches of Spain

Book he frequently gifts:  

How to Win Friends and Influence People  
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A nontraditional route 
to the presidency
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	 Though Davis didn’t expect to ever become a college 

president, others around him did, including Tracy Fitzsimmons, 

Shenandoah president.

	 “Miles stood out from the beginning as a future college 

president,” says Fitzsimmons. “During his years at Shenandoah, 

he sought out differing opinions as he diligently learned more 

about the academy and honed his leadership skills. Linfield is 

lucky to have him.”

	 Pointing to key mentors along the way in his own growth and 

development, Davis says he tries to take on that role for others.

	 “I have the opportunity to connect with students who 

came from similar backgrounds,” he says. “Some see in me a 

possibility. That’s why I do what I do.”

	 His time in the Navy and working in the business world 

also stand out, and aren’t necessarily the norm among college 

and university presidents. Jake Olson ’19, an international busi-

ness major, calls Davis’ business background and leadership 

style inspirational.

	 “He talks about the value of our education, our ROI. 

This is music to my ears,” says Olson, ASLC club director and 

Japanese Club president who studied business in Hong Kong 

last spring. “He’s asked to see my business plan; he’s invested in 

student success.”

	 Davis leads by example, influencing rather than wielding 

authority, Olson continues. He’s one of the first people at an 

event and the last to leave. 

	 “He’s asking how we can improve this college together,” 

says Olson. “Leadership and motivation go hand in hand.”

– Laura Davis

#SockChallenge

	 I have the opportunity to connect with students who 
came from similar backgrounds. Some see in me a 
possibility. That’s why I do what I do.      – Miles Davis

	 We can be liberal arts plus. It’s not an either/or.  
	 We can do both. The world needs people who can 		
	 think and adapt to a changing world.      – Miles Davis

	 He’s finding a rhythm in a job that has no distinct pat-

tern. In addition to the demands of being president, family time, 

exercise, self-reflection and meditation are priorities. An early 

riser, he often sends messages at 4 a.m., and he and wife Naomi 

Pitcock start their mornings with coffee on the deck overlooking 

Cozine Creek, watching hummingbirds, before getting daughter 

Elisabeth, 11, off to school.

	 Davis has three distinct goals for Linfield – achieve sus-

tainable financial footing, increase enrollment and increase the 

college’s visibility. 

	 “Linfield has the potential to be the premier institution in 

the Pacific Northwest,” says Davis, who values programs that 

are based in the classical liberal arts and sciences but also have 

an applied focus. “We can be liberal arts plus. It’s not an either/or.  

We can do both. The world needs people who can think and 

adapt to a changing world.”

	 He’s also tempering his strong bias for action as he learns 

the intricacies of Linfield.

	 “You don’t know what you don’t know,” he says. “What 

to me may be simple on its face might have greater historical 

context. I know that some of my decisions are going to be wrong, 

but they will never be malicious. I will recognize when they are 

wrong, and I will apologize and make course corrections.”

	 Born and raised in West Philadelphia, Penn., Davis says 

he had to develop a stout work ethic helping to support his 

family as a young teen. He was the first in his family to graduate 

from college, beginning at the local community college, before 

transferring to Duquesne University. He later joined the Navy, 

where he served for six years, including during the first Gulf 

War. Next, he entered the business world, working as a man-

aging consultant and principal for EDS Corp., and serving on 

the boards of numerous non-profit organizations and publicly 

traded companies. He ultimately earned a master’s degree from 

Bowie State University followed by a doctorate from George 

Washington University before joining the faculty at Shenando-

ah University where he served as dean of the Harry F. Byrd Jr. 

School of Business.

 “During his years at Shenandoah, he 	

	 sought out differing opinions as he 	

	 diligently learned more about the 	

	 academy and honed his leadership 	

	 skills. Linfield is lucky to have him.”  

	 –Tracy Fitzsimmons  
Shenandoah University president

Miles Davis, shown here at a Linfield College football game, is immersing himself in 

the Linfield community and beyond, and gaining “an appreciation of the history and 

connection of the college to the area,” he says.

Like a growing number of college presidents, Miles Davis uses social media to amplify the institutional message, and his personality comes through as well. He often compares 

creative sock choices with students and friends who take the “sock challenge.” Find him on Instagram @milesdavisphd, Twitter @DrDtweeters and Facebook Miles K. Davis.
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	 Kat Denicola is scanning the web. She types in the Lin-

field College web address, and listens as her computer rapidly 

recites the content from the top of the page: “Link-skip-content-

list-with-7-items-prospective-students-link-current-students-

link-resources-link-heading-heading…” The dictation flies by at 

125 words a minute.  

	 “Do you want me to slow it down?” Kat asks. I did, but 

told her no. This was an opportunity for me to learn what Lin-

field’s website “looks like” to someone who can’t see.

	 As the person in charge of Linfield’s website, I have to 

remember that our site will be expe-

rienced on everything from 27-inch 

desktop monitors to iPhone screens.  

I have to remind content editors 

that a prospective student probably 

doesn’t know what “colloquium” or 

“paracurricular activities” are. I also 

need to make sure our site meets fed-

erally–mandated sets of accessibility 

regulations. In essence, those rules 

say Linfield can’t discriminate on the 

basis of disability. This includes our 

website. All the information there 

should be available to any visitor re-

gardless of their capacity to see, hear 

or use a keyboard or mouse. 

	 There are thousands of changing web pages and files on 

Linfield’s site that fall under those rules. I use automated tools 

to give me lists of accessibility errors in those resources. Those 

tools are immensely helpful, but they aren’t human, and they 

say little about the experience of using our website if you have 

a disability. A car might pass an automated usability test if the 

software detects that it has an engine, windshield, seats, wheels 

and seat belts; but it still might be undrivable. Trying to close 

this experience gap led me to the Oregon Commission for the 

Blind – and Kat.

	 Kat, who’s the assistive technology instructor for the Com-

mission’s Salem office, is totally blind. She was thrilled someone 

would try to improve a website for people with vision limitations, 

and graciously gave up several hours to share her experience 

navigating the Linfield site. 

	 A screen reader is software that lets her computer dictate 

the content of a web page, and lets her use key commands to 

move around that page. It also alphabetically sorts the links so 

the whole page doesn’t have to be read back to her to find one 

link. Experienced users accelerate the dictation to navigate more 

quickly. Kat was a pro and moved through a page as fast as  

I could read it. 

	 After an hour, I was getting 

used to the rapid dictation. Kat ex-

plained that web page headings are 

among the most important navigation 

aids for her. That was the “head-

ing-heading” I heard when she first 

started. By hitting the “H” key, she 

could jump from one heading to the 

next to get a summary of that page 

section before moving on. Over the 

course of an afternoon, Kat identified 

where she found content confusing.  

I explained what was happening on the 

page and if I was able, fixed the issue. 

	 The time we spent together was 

so informative that we scheduled a 

group session with assistive technology instructors from across 

the state. I went to the Commission’s Portland office and worked 

with their team. Kat and several other instructors conferenced  

in and we navigated through an assortment of Linfield’s web 

pages. Filling out one of our inquiry forms, the instructor using 

the screen reader stumbled on a set of buttons. I changed  

the source code, then we talked about what I did and how easy 

it was to fix. That moment really was the crux of why I was 

seeking their help.

	 Like most of the Linfield community, I can see, hear and 

move without limitation. I will always frame my understanding 

of the world from that perspective. That’s why the Americans 

with Disabilites Act and the Rehabilitation Act exist. They give 

us guidelines to make accommodation for those whose life 

experience is different from our own. Working with Kat puts the 

humanity in those laws.

	 In Oregon, there are more than 100,000 people who iden-

tify as “vision impaired.” When we design to meet their needs, we 

all benefit. Web content, for example, sometimes tries too hard 

to be cutting edge or clever at the expense of basic usability. 

We’re all grateful when a site works well.

	 More importantly, when we forget about people with dis-

abilities, or define them as such a small percentage that it’s not 

worth making accommodation for them, we are doing more than 

underestimating the number of people we are excluding; we are 

marginalizing a group. We are being cruel. 

	 That’s not Linfield. We must keep working to remain true 

to our mission.

– Jonathan Pierce

“Do you want me to slow 
it down?” Kat asks. I did, 
but told her no. This was 

an opportunity for me  
to learn what Linfield’s 
website “looks like” to 

someone who can’t see.
– Jonathan Pierce

FROM THE WEBMASTER

Seeing through sound

Kat Denicola, left, and Jonathan Pierce, Linfield College webmaster, discuss Denicola’s experience moving through Linfield’s website with a screen reader at the Oregon Commission 

for the Blind. Linfield is working to meet federally mandated accessibility regulations. 



I
t’s controlled chaos at the Portland Product Werks office. 

Only a few weeks before the launch of a new brand, 

shoe displays line the walls, samples spill from boxes 

stacked three high and people hunch over computers 

with phones to their ears. Even a small dog stands at attention, 

gingerly sniffing deliveries and visitors. 

	 In the middle of this whirlwind of activity is Sean Beers ’98,

a Bluetooth earpiece firmly affixed as he makes yet another 

call. Beers looks at home among the frenzy, plowing through 

calls and action items. He laughs about it being a crazy week. 

	 “They’re all crazy,” he jokes. 

	 Beers is the model of the driven, successful CEO. His 

résumé is envy-inducing: a CPA license; a law degree from 

Lewis & Clark and admitted to the bar; a 12-year stint at Co-

lumbia Sportswear Co. culminating in him leading its footwear 

division; presidencies of Korkers Products and now Portland 

Product Werks. 

	 But Beers had a different beginning than most accom-

plished businessmen. He dropped out of high school and was 

living a life, in his own words, of “extreme addiction, intrave-

nous drug use, rampant alcoholism.” On April 29, 1992, he 

was arrested with five pounds of cocaine in a Drug Enforce-

ment Administration sting in a Los Angeles mall. Ultimately, he 

spent 39 months in prison.  

	 He came out of prison clean and sober, and, he says, 

“highly motivated to get as far away from my past as I possibly 

could.” He was facing his thirties, had a wife and children and 

he could feel the clock ticking. 

	 While in prison, Beers had taken correspondence courses 

from Portland State University and wanted to finish his degree 

in accounting. He turned to Linfield College and its Distance 

and Continuing Education program (now known as Online and 

Continuing Education). 

	 “I started looking around for the best accounting degree 

I could find,” he says. “Linfield enabled me to get an education 

and a degree from what I felt was the premier institution in the 

state, while still being able to work full time.” 

	 Those days, he says, were a bit of a blur. “I was so busy 

that I was literally skidding into classes, racing out — I had to 

work early every morning – it was just a dead sprint.” 

	 He took an entrepreneurship class from Professor Eu-

gene Bell while at Linfield and was required to write a business 

plan for the course capstone. Beers wrote one for a capital 

equipment lease finance business, but wouldn’t turn it in until 

Bell signed a non-disclosure agreement. 

	 “Isn’t that the point of the class, to make something 

real?” Beers laughs, shaking his head at his hubris. “I was 

pretty inflexible on those things and pretty confident.” 

	 After getting his accounting degree at Linfield, Beers 

started at Columbia Sportswear. He was initially in charge of 

investor relations before moving to the product, merchandising 

and marketing side of the business. Eventually, he began law 

school while still at Columbia. 

	 The amount of work was enormous. “You’re reading 100 

pages of case law a day,” Beers says. He snatched study time 

whenever and wherever he could.

	 Tim Boyle, president and chief executive officer at Co-

lumbia Sportswear, said via email, “Sean was always working, 

and I remember him with his nose in a law book every chance 

he got!” 

	 Beers says that he earned his law degree on Tim Boyle’s 

airplane, flying around the country on Columbia Sportswear 

business trips. 

	 On top of his law studies, he took the CPA exam, and 

passed all four parts on his first try. The average pass rate is 

just under 50 percent. “I was pretty driven, I guess,” he muses. 

	 “Sean is a force of nature,” says Boyle, “and it confirms 

that significant effort can yield geometrically greater results.” 

	 Beers believes everyone has the ability to expand their 

knowledge and effectiveness by working smarter, not neces-

sarily harder. 

	 “I remember days where I was so overwhelmed...how do 

I expand my brain to have a greater capacity? And, you can do 

it.” He nods. “You can always take on more substance.” 

	 Beers graduated from law school in 2002. He passed the 

bar exam but was not admitted because of his felony conviction. 

	 That wasn’t good enough for Beers. He embarked on a 

three-year battle to be admitted to the bar. Again, he says, it 

was about putting the past behind him, to prove that he was a 

different person now. His main objective, he said, “was to get 

as far away from that past as possible.” 

	 On Aug. 18, 2005, the Oregon Supreme Court ruled 

unanimously in Beers’ favor. The court ruling hinged on Beers 

showing he had reformed — in effect, that he had fully put his 
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A life transformed



		

Contesting the Myths of Samurai Baseball: Cultural  
Representations of Japan’s National Pastime

Christopher T. Keaveney, professor of Japanese 

Hong Kong University Press, 2018

Analyzes baseball in Japan, a repository for traditional values to which the 

Japanese have returned time and again in epochs of uncertainty and change.

Until We Are Level Again

José Angel Araguz, assistant professor of creative writing 

Mongrel Empire Press, 2018

Poems delve into themes of culture, home, growth, reflections and change.

Buddhist Spiritual Practices: Thinking with Pierre 
Hadot on Buddhism, Philosophy, and the Path

David Fiordalis, associate professor of religious studies 

Mangalam Press, 2018

A collection of integrated essays that applies Pierre Hadot’s approach to 

philosophy to Buddhist thought.

Family Health Care Nursing: Theory, Practice,  
and Research, 6th Edition

Joanna Rowe Kaakinen, professor emerita of nursing, lead 

editor; and Melissa Robinson, associate professor of nursing, 

co-editor  — F.A. Davis Company, 2018

Explores family nursing with a theory-guided, evidence-based approach  

to care throughout the family life cycle.   

Confucian Capitalism: Shibusawa Eiichi, Business  
Ethics, and Economic Development in Meiji Japan

John H. Sagers, professor of East Asian history 

Palgrave Macmillan, 2018

Explores the challenges of importing modern business enterprises to Japan.

Art History as Social Praxis: The Collected Writings  
of David Craven

Brian Winkenweder, professor of art history — Brill, 2017

Essays chart the development of Craven’s voice as an unorthodox Marxist.

War as Performance: Conflicts in Iraq and  
Political Theatricality

Lindsey Mantoan, assistant professor of theatre and resident 

dramaturg – Palgrave Macmillan, 2018

Analyzes adaptations of Greek tragedy, documentary theater and post- 

apocalyptic narratives in popular culture. 

The Leslie A. Marchand Memorial Lectures,  
2000-2015: A Legacy in Byron Studies

Katherine Kernberger, professor emerita of English 

University of Delaware Press, 2017

A collection of lectures honors the pioneering work in Byron studies.

Naos Explains Everything Via Crumbs

José Angel Araguz, assistant professor of creative writing 

Right Hand Pointing, 2017

An online poetry chapbook.

The Independent Republic of Arequipa:  
Making Regional Culture in the Andes

Tom Love, professor of anthropology 

University of Texas Press, 2017

An anthropological history tracing the development of a regional culture.

Fresh off the press
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Sean Beers ’98 is president of Portland Product Werks.

past behind him. The case is now taught in law schools. 

	 After 12 years at Columbia Sportswear, Beers was lead-

ing the footwear division and decided it was time for a change. 

In 2008, he became the chief executive at Korkers, oversee-

ing its first boot designed for use on icy terrain. In 2012, he 

created Portland Product Werks, a company that partners with 

brands that want to enter the footwear marketplace but lack 

the experience to do so. 

	 Portland Product Werks became the licensee for Woolrich 

for that company’s slippers and footwear. Now, Portland Prod-

uct Werks has launched Dovetail Workwear — a line designed 

specifically for women and sold directly on Amazon, Zappos, 

Orvis and Nordstrom, among others. 

	 Beers, characteristically, is looking toward the next 

challenge. 

	 “The main thing,” he says, “is creating something that 

doesn’t exist. I’m not interested in working on things that  

are already working. I’d like to work on things that are  

horribly broken or don’t exist yet.

	 “I’m not burning to make a million dollars, that’s not  

how I keep score,” he continues. How does he keep score, 

then? “By solving problems. By making a difference.” 

	 To that end, Beers finds it important to talk about his 

history. “It was a stigma for a lot of years,” he says. “I’ve spent 

a lot of time on re-entry efforts with felons who are coming 

back to society.”

	 He volunteers with Social Ignition, a non-profit that 

teaches entrepreneurship to prisoners and those recently re-

leased from prison. He tries “to help teach prisoners about how 

to apply their entrepreneurial insights to real businesses in the 

real world.” 

	 And then he switches his earpiece on, ready to take the 

next call, make the next sale, launch the next brand. 

– Christian Feuerstein

linfield.edu/fall-2018-videos

linfield.edu/fall-2018-videos



Worth 1,000 words
Jeremy Weisz, professor of biology,  

wasn’t sure what they’d find as he  

and 12 students scampered down  

a Newport sandbank on a drizzly  

afternoon to peer into tide pools.  

But that’s exactly the point. Exploration  

and discovery are the focus for Weisz’s  

marine ecology class during three  

fieldtrips to the Oregon or Washington 

coasts each semester. It’s a chance  

for students to poke around the  

habitats they discuss in class.  

“I can show them all the video and  

photos about marine life, but nothing’s 

better than getting out there to see  

it firsthand,” he says. “I never know  

what animals we’ll find; it’s just fun  

to go explore.”

– Timothy D. Sofranko



 
 

	 The idea of working overseas conjures thoughts of exotic 

locales and exciting adventures. For Joshua Johnson ’04 and 

Kelsey Lyle ’07, the joys of being an expat are simpler than that.  

	 “I like walking down the street and taking in the sights, 

dodging traffic,” says Johnson.  

	 “I love being around people who think differently than me,” 

Lyle adds. “The constant adjustments and misunderstandings 

keep me on my toes and engaged.” 

	 A passion for serving others, combined with their liberal 

arts education and study abroad experience, has driven  

the couple’s careers. It led the pair from the Peace Corps in  

The Gambia, a West African country of 2 million, to serving  

in the U.S. Foreign Service at the American consulate in Chennai, 

India, with more than 10 million residents inside city limits alone.

	 Nearly 8,000 foreign service officers (FSO) serve in  

270 embassies, consulates and diplomatic missions around the 

world. This is up from 6,588 in 2007. Even so, they make  

up a small percentage of the 75,000 people that work for the 

U.S. Department of State. 

	 “My colleagues come from the military, from the press, 

from the private, public and academic sectors,” says John-

son. “Some things they have in common are an openness 

to new experiences, the ability to become comfortable being 

Inspired to serve:
Representing the U.S. overseas

5 steps to foreign service
Joshua Johnson ’04 outlines the path: 

1.	 Take the Foreign Service officer test: “I love trivia so this test 

was actually a lot of fun for me.”

2.	 Submit personal narratives: “If you pass that test then you are 

invited to submit concise personal narratives about your leadership 

and cross-cultural experiences.” 

3.	 Attend the Foreign Service oral assessment: “The next stage 

is a full day of assessments measuring your ability to problem-solve, 

work with others, use good judgment, and written and oral communica-

tion. I was invited to orals three years in a row and passed on the third 

attempt. It is a tough but fair assessment.”

4.	 Receive a job offer…maybe: “If you pass the orals then you  

are placed on a register ordered by score and may receive a job offer.”

 5.	Get clearance and start: “You must receive top secret clearance 

and receive a positive final suitability review before joining what’s 

called an A-100 orientation class.”

“Linfield inspired us to want to 

serve. The professors and inter-

national friends I made at Lin-

field opened my eyes to ways of 

thinking and being that I was 

unfamiliar with.” – Kelsey Lyle ’07

Chennai, also known by its former name Madras, is the capital of the Indian state of 
Tamil Nadu. Located on the Coromandel Coast off the Bay of Bengal, it is one of the 
biggest cultural, economic and educational centers of India.
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uncomfortable, an interest in language and culture, flexibility 

and patience.” 

	 Both Johnson and Lyle graduated with majors in psychol-

ogy, and each studied abroad while at Linfield. Johnson spent 

a semester studying in Austria, while Lyle took a January 

Term philosophy course in Spain. Both also took on leadership 

roles and became active in service projects.  

	 “Linfield inspired us to want to serve,” Lyle says. “The profes-

sors and international friends I made at Linfield opened my eyes 

to ways of thinking and being that I was unfamiliar with.” 

	 Johnson says a summer internship with the FBI sparked 

his initial interest in working for the government. Then while 

in the Peace Corps, he heard a presentation from the Deputy 

Chief of Mission at the U.S. Embassy in The Gambia.  

	 “After meeting foreign service officers who worked in the 

field, I made it my goal to join their ranks,” Johnson says. 

	 He credits the liberal arts approach to education at Lin-

field for providing a solid foundation for the Foreign Service 

exam, the first step in pursuing a career in the field. 		

	 “Studying liberal arts gave me a wide range of knowledge, 

which was a great help on the Foreign Service exam,” he says. 

	 In the Peace Corps, Lyle was a health volunteer and 

Johnson volunteered in agroforestry. That led to Johnson  

getting work at the U.S. State Department as a civil servant 

before taking the Foreign Service exam. 

	 Today, they both work for the consulate in Chennai,  

in southeastern India. Johnson is a foreign service officer  

and Lyle works as the community liaison officer. In his role, 

Johnson assists U.S. citizens and non-citizens in various  

activities dealing with the U.S. government. For example, his 

office issues passports, helps register the births of U.S. citizens 

overseas, and assists Americans who have been hospitalized or 

arrested. It also processes visa requests from foreigners wishing 

to come to the United States, including student and immigrant 

visas. In her role, Lyle assists new families as they adjust to 

living and working in India and helps plan activities. 

	 Johnson has these three pieces of advice for those interested 

in foreign service. First, make sure it is something you truly 

want to do. “It’s not a constant vacation. Working overseas can be 

stressful at times and you are a long way from friends and family.”  

	 Second, look at all your options for government service 

overseas. The Foreign Service is just one of a number of 

opportunities via the U.S. government, including USAID, the 

Department of Agriculture’s Foreign Agricultural Service and 

the Department of Commerce’s Foreign Commercial Service.  

	 Finally, keep trying. “Never, never, never give up. I didn’t 

pass the first two times I went to the oral assessments, but in 

no sense did I fail,” Johnson says. “The hiring process is incred-

ibly competitive and after each attempt I continued to learn and 

grow and gain additional experience, both paid and voluntary.” 

	 Their next assignment in the Foreign Service is in Mexico 

City in 2019. They hope to move to a new assignment every 

two to three years, with a possible stint in Washington, D.C. 

mixed in. They enjoy the cultural experiences their 2-year-old 

daughter, Ingrid, receives by living overseas.  

	 That doesn’t mean they’ve forgotten their time at Linfield.

	 “We hope to retire in the Pacific Northwest someday,”  

Lyle says.

– Kevin Curry ’92

Kelsey Lyle ’07 and Joshua Johnson ’04 have worked overseas with the Peace Corps 
and now with the U.S. Foreign Service, at the American consulate in Chennai, India.

“Some things they have in 

common are an openness to 

new experiences, the ability 

to become comfortable being 

uncomfortable, an interest in 

language and culture, flexibility 

and patience.” – Joshua Johnson ’04
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Another kind of classroom
	 The home locker room at Broadway Field is silent. Nobody is taping ankles. Nobody  

is listening to music. Everybody is reading. 

	 Inside a badly out-of-date dressing room in Seaside, Ore., the football team sits on 

wooden benches and pours over a four-paragraph letter written by coach Jeff Roberts ’97.  

In the letter, Roberts – also the school’s principal – urges players to “embrace the now” and  

reminds them of “unfinished business with Banks,” a league opponent Seaside hasn’t  

beaten since the team’s seniors were in first grade.

	 Roberts emerges from a tiny office as the players finish reading – cramped because  

the physical education teacher’s space converts to the coach’s office on game days. He paces  

between benches of football players, delivering a firm message, “Tonight we expect to win. 

‘Nothing to lose’ is a bunch of crap. That’s for teams that don’t expect to go out and win.” 

Jeff Roberts ’97, left, and Jon Eagle ’83 are two of at least 21 Linfield 

alumni who are current head football coaches at the high school level. 

Both are passing on lessons they learned as Linfield football players.



	 In all sports, coaches are judged on wins and losses. 

But far more important is their ability to help young people 

learn lessons they won’t receive anywhere else, or learn in 

any other way. 

	 High school coaches deal with student-athletes suffer-

ing from extreme stress, frustration and pain – physical and 

emotional – and are sometimes the only ones around to offer 

a word of kindness or encouragement. 

	 For high school football coaches, the classroom is a 

patch of turf 100 yards long and 53 1/3 yards wide. Class is 

in session on autumn Friday nights, sometimes in front of 

thousands who will remember plays and debate individual 

coaching decisions for decades. That, though, belies the real-

ity that most of the job happens when few are watching and 

nobody is cheering.

	 Ad Rutschman ’54 decided long ago that being able to 

handle adversity is an essential character trait. The College 

Football Hall of Fame inductee and former Linfield head foot-

ball coach, baseball coach and athletic director has for years 

had a habit of asking successful people about the importance 

of honesty, work ethic, commitment to excellence, teamwork, 

relationships and resilience. 

	 “I get basically the same answer every time – it’s every-

thing,” says Rutschman, who believes athletics is the ideal 

venue to develop those skills. “I can teach honesty better on 

the football field than I can in the classroom.”

	 At Camas High School in Southwest Washington, 

students in sixth-period weight training class taught by Jon 

Eagle ’83 are wearing cargo shorts and jungle-themed shirts. 

It’s homecoming week, and today is Safari Day.
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	 In a scene that could be straight out of “Friday Night 

Lights” or “Hoosiers,” Roberts picks up intensity during a 

two-minute address that culminates with a roar from the 

teenagers that becomes a chant. 

Let’s go! Let’s go! Let’s go!

	 Hours earlier, Roberts leads a senior player into the 

principal’s office for a closed-door conversation. The player’s 

father won’t come to the Banks game – on senior night, in 

which other 12th-grade players will be escorted onto the field 

by parents for their last home game. 

	 For long minutes after the player leaves, Roberts sits 

silently. A man who knows personal details about each of the 

school’s 377 students and prides himself on being upbeat and 

involved in the hallways, finds himself temporarily at a loss 

for words. 

Jeff Roberts ‘97 led the Seaside High School football team for four seasons before 

being named principal in 2016 and stepping away from coaching for a season. He now 

balances principal and head coach responsibilities.



	 “What’s tomorrow’s theme?" Eagle asks into a wireless 

microphone that dangles from a black lanyard onto his Cam-

as Football jacket. 

	 “It’s Dress-Like-a-Teacher Day,” a voice calls from the 

back of the room as students jog around the state-of-the-art 

workout facility. “I’m dressing like Eagle!" 

	 Eagle is known for motivating his students to work 

hard, and encouraging them to be as fit and healthy as each 

can become. When he arrived at the Camas, Wash., school in 

2008, his first weight-training classes were all male. These 

days, an increasing percentage of his students are female. 

	 “He’s just so encouraging,” says Madison Peffers, now a 

scholarship track-and field athlete at Washington State University. 

“No matter where you start, he’ll get you where you want to be.”

 

	 Eagle inherited a middling Camas program in 2008 –  

it had never won a state playoff game – and soon turned the 

Papermakers into a juggernaut. The 2010 team won the school’s 

first state playoff game, the 2013 team reached the state champi-

onship, the 2016 team won the Washington 4A state title and the 

program won 58 consecutive regular season games between Sept. 

23, 2011 and Oct. 27, 2017.

	 Eagle obsessively reviews his team’s performance  

and watches his opponents on HUDL, an online video platform. 

Papermakers players watch an hour of film each day, and occa-

sionally Eagle’s students gather in his classroom for an im-

promptu session. Some watch more on their own. Isaiah Abdul, 

senior wide receiver, views an additional hour of film at home 

after completing homework. “It’s fun to learn,” he says.

	 “What we can control is developing our kids,” says 

Eagle. “We might not look as talented as our opponent, but 

we’re going to try to have our kids super prepared.”

 

	 Roberts is amused.

	 “We always lose pre-game,” he says, watching his  

Seaside team stretch quietly as their opponents yell and 

cheer loudly in the opposite end zone. His kids are a  

close-knit bunch, but quiet. With kickoff fast approaching, 

Roberts huddles the team together.

	 “Laser-like focus tonight,” he says, looking players in 

the eye. “Every play, best effort. Let’s assert who we are.” 

	 The Camas Papermakers are confident. They have a 

13-0 halftime lead over their rivals from Vancouver’s Union 

High School, and their 59th straight regular-season win 

seems within reach.

	 The team jogs off the field, into the tunnel under Doc Harris 

Stadium’s 4,000 fans. They assemble on locker-room benches 

facing the front of the room, quiet and focused. Class is in session.

	 In addition to being head coach, Eagle also directs the 

team’s offense. For eight minutes he draws plays on a class-

room-style whiteboard, quizzing student-athletes on what is 

happening on the field. His sparse teaching tools are a dry-

erase pen and his memory. 

	 “Are they playing the run or are they playing you?” Ea-

gle asks Kyle Allen, senior quarterback. 

	 “He’s been more RPO (run, pass option) first,” Allen says. 

	 “Good! That’s the answer we need. Very good,” says 

Eagle, enthusiastically.
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Jon Eagle ’83, head football coach at Camas High School, runs a disciplined program. 

During his pregame speech, Eagle asks, “how do we sub?” Players recite in unison, 

“hustle on, hustle off, call the man’s name!”

M.O.C. is printed on the Seaside High School uniforms and displayed on the locker room wall. Jeff Roberts ‘97 says it stands for “men of class, men of character, men of commitment.”



	 At the half in Seaside, Roberts unlaces his white Nike 

shoes and begins to change socks in a coaches-only meet-

ing, while defensive coordinator Bill Westerholm dissects the 

team’s performance. Westerholm is Roberts’ “idea guy” and 

pitches – for the umpteenth time – an offensive play called 

the “naked boot.” Roberts grins at the suggestion and is calm, 

even though his team is behind 14-13.

	 Roberts concludes his strategy session with the coaches 

and walks out to address the team. If they are going to beat 

No. 5-ranked Banks, they’ll need more of his motivational 

talks. Standing in a small sea of red uniforms, Roberts re-

minds the team of a 49-14 loss earlier in the season.

	 “We have been a completely different team since that day,” 

he says. “Think back to what that was like, and let’s get after it.”

	 Roberts believes lessons derived from playing football 

extend beyond game mechanics.

	 “Teaching kids how to believe in themselves is as im-

portant as Xs and Os,” he says. 

	 At the end of the third quarter, the Camas Papermakers 

hold a 13-0 lead and another league championship is 12 min-

utes away. Then comes the unexpected: a fourth-down, 19-yard 

touchdown by Union. Then another touchdown six minutes later, 

which ends up being the difference in a 14-13 upset for Union.

	 Camas’ 58-game winning streak is over, but the Camas 

band continues to perform its traditional post-game songs, young 

children still play catch and students take selfies on the field. 

	 In the midst of it all, Eagle gathers his team in the sta-

dium’s west end zone. Fans crowd around to listen. 

	 “Your coaches love you very much,” he says calmly. 

“You’re our guys. You’re Camas guys. Don’t ever forget that.”

	 It’s the other side of an emotional, come-from-behind 

contest on the Oregon coast. Roberts and the Seagulls come 

storming back to upset Banks 19-14 on a rain-soaked night. 

	 It’s impossible to hide the excitement on Roberts’ face. 

The coach works his way down the sideline hugging his coach-

ing staff. The teams trade “good game” handshakes during the 

traditional post-game show of sportsmanship, and the Seagulls 

head to the north end zone to celebrate. Eventually, Roberts 

scans the team kneeling in front of him – and the 300 class-

mates, parents and fans standing behind them – and lets out a 

long “wow” that sets off cheers from the crowd.

	 Roberts praises his student-athletes’ resilience and com-

mends the town for its support. It’s going to be a night of celebra-

tion, but Roberts can’t resist turning this into a teachable moment.

 	 “This is big,” says Roberts of the victory and the state 

playoff berth that comes with it. Going forward, he says, “Do 

not be selfish. Make good decisions.”

 	 The boys huddle together and sing their traditional 

post-game song.  

	 As the crowd wanders into the night afterward, Roberts 

stands alone for a little while, soaking in the moment. Then 

he stoops, reverting to his job as school principal, to pick up a 

bouquet of flowers left behind in the celebration.

– Travis McGuire

Jon Eagle ’83, head football coach at Camas High School, believes in making the game 
fun and that players want to be “coached up.” His team’s practices are constantly mov-
ing and consist of 30 five-minute segments at the school’s on-site turf practice field.
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A mother’s work

	 Cornelia Nitu had dreams for her children when she 

immigrated to the United States from Romania in 1988. 

	 She opened a small business – an adult foster care 

home – and worked 18-hour days over the next two decades 

to make those dreams a reality, with education a top priority 

for her children. Oana Nitu ’14 was three years old then, with 

brothers Daniel, 5, and Sebastian, 1 1/2. Her twin sisters, 

Debora ’17 and Elisa ’17, were born four years later. 

	 As they grew, the Nitu children watched their mother 

care for the residents in their home. They helped with cleaning 

and cooking, greeted doctors and nurses who visited, and the 

sisters became certified nursing assistants. 

	 “Nursing made sense for us. We grew up in that environ-

ment so it felt very natural to us,” says Elisa.

	 Cornelia’s education dreams have become a reality.  

All three daughters earned associates degrees from Mount 

Hood Community College, before transferring to the Linfield 

RN to BSN program. Now, all are nurses. 

	 “Not only were we the first of our family to go to college, 

but we were the first of our generation to be in the United 

States. Both feel like huge accomplishments,” says Oana. She 

was hired as a staff nurse at Providence Portland Medical Cen-

ter in 2008, before a BSN was required, but quickly realized 

her career growth was limited without one. 

	 “Having a bachelor’s degree opens up career options 

exponentially,” says Oana, who now focuses on projects to 

improve quality for surgical patients. “I wouldn’t have this job 

if I didn’t have my BSN.” 

	 Simply being enrolled in Linfield’s RN to BSN program 

helped Elisa and Debora get their first jobs. 

	 For decades, associate degree-prepared registered nurs-

es have made up a significant percentage of the nursing work-

force. But in 2010, the Institute of Medicine recommended 

that 80 percent of the nursing workforce have a baccalaureate 

degree (BSN) by 2020. Since then, employers have increased 

their efforts to hire and retain a workforce with higher levels of 

education. Research shows that a higher percentage of bacca-

laureate nurses on a unit leads to better patient outcomes.

	 Now, as the Nitu sisters found, most U.S. hospitals are 

hiring nurses with at least a BSN. In 2008, 35 percent of  

nurses held BSN degrees, but by 2013 that number had 

jumped to 55 percent, according to the American Association  

of Colleges of Nursing. 

	 A BSN program prepares nurses to take on a wider 

variety of roles within a health system, including teaching, 

consulting, research and administration. The Nitu sisters 

were particularly drawn to Linfield’s liberal arts approach to 

nursing education, which gave them a broad foundation of 

classes. One of Debora’s favorite classes was in history. And 

she learned about vulnerable populations while volunteering 

at a local community clinic.

	 “Having the opportunity to work out in the community 

opened my eyes, and I can see what needs to be done beyond 

the surgical aspect to help patients get better,” Debora says.

	 Because Linfield’s RN to BSN classes are online, the 

Nitu siblings continued working as they earned their degrees. 

And while their RN training focused on patient health,  

the BSN program extended to other aspects of life. Elisa,  

a non-confrontational person, learned to communicate  

more directly.  

	 “The BSN program taught me to be a better nurse and 

a better person,” Elisa says. “I learned skills I’m applying 

throughout my life to more than just nursing.”

	 For her part, Cornelia encouraged her daughters as they 

pursued their careers. 

	 “I am very, very proud of my girls,” she says. “They are 

the fruit of my labor being a single mom. I always told them, 

‘it’s a big dream in us and you can do it.’”

– Laura Davis

	 As the nursing workforce moves toward a mandate for BSN degrees, three 

sisters, inspired by their mother, turned to Linfield to boost their careers.
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’Cat Tracks’Cat Tracks

Women’s soccer
	 This year’s women’s soccer team led the 
Northwest Conference in goals scored with 
39, and forward Sydney Kuehn ’20 (left) tied 
for second in goals scored with 8. The team 
finished the season with a record of 10-5-5.

Fast facts:

• Finished in the top five of the Northwest 
Conference every year since 2009. 

• Emily Fellows ’14 is the only four-time offensive 
player of the year in Northwest Conference 
history. She broke the Linfield all-time career 
goal scoring record her freshman season.

• Head Coach Cole McCool is the second 
winningest coach in program history.     

• Practice 126 hours per year.

•  Linfield Female Athlete of the Year for two 
consecutive years – Fellows in 2014 and Emma 
Vukic ’16 in 2015. 

• Known for pregame dance parties and the 
annual creative Halloween costume practice.

Follow Linfield College soccer and other  
Wildcat teams golinfieldwildcats.com

Seven enter Hall of Fame
	 Seven former Linfield College student-athletes were inducted into the  

Linfield Athletics Hall of Fame this fall.

	 The Class of 2018 includes Michael Friess ’85, Northwest Conference track 

and field champion; Petra Johnson-Williams ’86, record-setting track sprinter;  

Josh O’Connor ’95, cross country and track & field distance runner; Ryan Carlson ’98,  

football All-American; Shanon Hopkins ’02, second on the career scoring list for 

men’s soccer; David Moore ’05, four-time all-conference third baseman; and  

Stephanie Rice ’08, two-time softball All-American.

Simmons joins staff
	 Steve Simmons has been named assistant ath-

letic director and director of soccer at Linfield. 

	 Simmons brings 15 years of Division I coaching 

experience at Oregon State University and Northern 

Illinois University, in addition to serving five years 

as head coach of the Linfield men’s and women’s 

soccer and women’s lacrosse programs from 1996 until 2000.

Tennis teams earn academic accolades
	 Strong performance in the classroom has earned the Linfield men’s and 

women’s tennis teams recognition from the Intercollegiate Tennis Association.

	 Both squads received team awards for maintaining a minimum com-

bined grade point average of 3.20. The women’s team had an average GPA of 

3.73 and the men’s team earned a 3.42 cumulative GPA. In addition to the 

two team citations, 10 Linfield women and four Wildcat men were singled out 

for ITA Scholar-Athlete status, having maintained a minimum cumulative 

GPA of 3.50 during the 2017-18 academic year.

The streak continues at 63
	 The Linfield football team secured another  

winning season to push the streak to 63 years  

in a row, the longest in college football history.  

The Wildcats locked it down with a 41-7 win  

over Pacific Lutheran University Oct. 27.

linfield.edu/fall-2018-videos
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160 years of leadership

	 It’s been 160 years since Linfield’s 

founding in 1858. This year we have cel-

ebrated that milestone by highlighting 60 

individuals and organizations who have had 

a lasting impact on the college. We accepted 

nominations, made a few of our own and 

recognized six each month in E-Cat.

	 And we learned a few things. 

	 Far more than 60 people have made 

the college what it is today. Many provid-

ed strong leadership and kept the college 

afloat during challenging periods. Beloved 

professors were nominated more than any 

other category, and athletics has long been 

a hallmark and source of pride at Linfield – 

largely because of the coaches and athletic 

directors who served as role models. 		

	 Philanthropic gifts have had transfor-

mative impact on the college, creating new 

facilities and programs that are used for 

decades and into the future. 

	 We’ve been proud to honor the  

history of Linfield and to recognize those 

who shaped this institution and its legacy. 

It’s been inspiring – and humbling – to 

comb through the past, and encouraging as 

we look to our future. 

	 See the complete project at  

linfield.edu/alumni (select Linfield 160  

in left sidebar).

– Debbie Harmon Ferry ’90

Director of alumni and parent relations

The Linfield Experience
Full circle 
	 Joanne Hanson ’17 closed a six-decade circle when she completed 

her degree at age 78 – 60 years after first enrolling in college.

	 “It just plain made sense to me,” Hanson says of her decision to 

complete her degree.

	 Hanson, an arts and humanities major, started college in 1957 

and took classes at two local colleges for 12 years as she raised five 

children. Eventually she put her education on hold.

	 As her kids grew, she watched all of them go off to college – three 

attended Linfield; Eric Hanson ’91, Suzanne Hanson-McKenzie ’10 and 

Molly Hanson, who finished her degree at Portland State University.  

	 “I saw in my children the changes being made in their lives and 

wanted the experiences from a formal education myself,” she says.

	 Motivated, she applied to Linfield in 1997 and spent the next two 

decades working toward her degree. Her thesis, “Music Gifts Spiri-

tuality,” focused on Hildegard of Bingen, a 12th Century Benedictine 

nun. Next on her list – learning American Sign Language to sign the 

Gregorian chants that were part of her thesis.

	 “Taking all these classes finished the circle for me,” says Hanson.

– Liam Pickhardt  ’20

Alumni Notes Alumni Notes

1950-59
	 Gerry Painter ’50 of McMinnville celebrated his 90th birthday with more 
than 70 relatives and friends and a buffet dinner at Michelbook Country Club.

1970-79
	 John Kerr ’70 of Shelter Island, N.Y., published Dreamers Before the Mast 
and gives book talks on the history of the tall ship Regina Maris. 
	 Donald Hicks ’71 of Spring, Texas, is in his 47th year in education. The St. 
Francis Episcopal School softball field was named “Hicks’ Field” in his honor in 
May 2016.
	 Harold Tu ’71 of Minneapolis, Minn., was appointed to the new Federal Pain 
Management Task Force.
	 Stover Harger ’74 of Salem is pole vaulting in the Masters USATF track and 
field competition. He is training with pole vault coach Rick Baggett in Oregon City 
and is a member of Willamette Striders TC. 
	 Craig Allen ’76 of Gilbert, Ariz., was promoted to associate dean of Barrett 
Honors College at Arizona State University.
	 Kimberly (Hall) Robillard ’76 of Virginia Beach, Va., retired from teaching 
after 38 years.
	 Karin (Sasse) Brodbeck ’77 of Solon, Ohio, a Nestle employee, was 
named this year’s winner of the Lillywhite Lifetime Achievement in Employ-
ee Benefits Award, given by the Employee Benefit Research Institute.
	 Drake Conti ’77 of Oakland, Calif., received “The African American 
Community of Pacoima, California - Life Time Achievement Award Honors.“ 
LaRon Smith ’80 and William Settle ’80 were also honored. All three are 
from Pacoima, attended elementary through high school together and played 
on the same sports teams including football at Linfield. 
	 Scott Hamilton ’77 of Samford, Conn., was part of a NASA team using 
parabolic flights to test the effects of low gravity conditions on human physi-
ology. Hamilton’s team used a special contact lens embedded with a sensor to 
measure changes in the curvature of the cornea, which correspond to fluctuations 
in eye pressure. NASA’s “Gravitational Dose“ team gathered aboard a “Zero-G“ 
parabolic flight aircraft for a multi-day flight campaign in Bordeaux, France.  
On-board gravity ranged from nearly double that of Earth’s, down to 1/4 gravity.
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In the lab, in the field and in the world, giving students experiences to become leaders in science.

To make a gift supporting students in the sciences, contact Craig Haisch ’95, director of development,

503-883-2675 or chaisch@linfield.edu

linfield.edu/giving

Refer a future Wildcat	

Win a $200 Barnes & Noble gift card

Do you know of a friend who would make a great Linfield student? 
Refer them to Linfield (using the link below) and you may win one 
of three $200 Barnes & Noble gift cards. Two drawings will be held. 
Referrals must be received by Dec. 1 (for freshmen) and April 10 
(for transfers starting fall 2018 and  

high school juniors).

linfield.edu/refer



Alumni Notes Alumni Notes

Fa l l  2018    |    L i n f i e l d  Magaz ine  -  46 Fa l l  2018    |    L i n f i e l d  Magaz ine  -  47

In the fall of 1972, Denise (Carlson) Hall ’76 and Dick Hughes ’75 made a friendly wa-
ger involving pie and a presidential election. When incumbent Republican President Richard 
Nixon defeated Democratic Senator George McGovern of South Dakota, Hall won the honor 
of throwing a pie in Hughes’ face surrounded by friends in the Grover Hall living room.  
“The election was exciting for me, especially since it was my first presidential election 
vote,” says Hall. “The voting age had just been lowered to 18.” Hughes went on to become 
a journalist covering politics, government and presidents. “I also wouldn’t marry Rachelle 
Martin ’76, my wife of 41 years, until verifying she agreed with me on presidential  
candidates,” Hughes notes. “Only later did I realize the value of different views.”

	 James Taylor ’79 of Portland is one of the organizers of the Vanport Jazz 
Music Festival, hosted at Portland Meadows Aug. 4.

1980-89
	 William Settle ’80 of Lancaster, Calif., received “The African American 
Community of Pacoima, California - Life Time Achievement Award Honors.“
	 LaRon Smith ’80 of Arleta, Calif., received “The African American  
Community of Pacoima, California - Life Time Achievement Award Honors.“ 
	 Chris Sheik ’81 of Lake Oswego has been a professional auctioneer 
for 35 years at wholesale automobile auctions and fundraising events including 
Linfield’s Wildcat Open. He is also a drummer, most recently as a member  
of MOONLIGHT, a four-piece accoustic rock band. 
	 Valerie Pigg Rozzi ’83 of Palmer, Alaska, received the BP Teacher of  
Excellence Award for 2018.
	 Betty (Youngs) Logan ’84 of Vancouver, Wash., received an Air Force medal 
for her civilian contributions.
	 Russell Reed ’87 of Atlanta, Ga., is the managing director of UPS Thailand.
	 Lisa Shipley Hulstrom ’88 of Portland retired from Legacy Health.
	 Carey Taylor ’88 of Portland published a book of poetry, The Lure of  
Impermanence, with Cirque Press.

1990-99
	 Curt Shelley ’92 is assistant superintendent of Tillamook School District 9 
for the 2018-19 academic year.
	 Ritchie Martin ’93 of Oregon City is a football coach at Jefferson 
High School. He played eight years as a receiver in the Canadian  
Football League.
	 Brian Twardoski ’94 of Ellensburg, Wash., is managing director for Duff & 
Phelps, leading the firm’s cyber security technology platform.
	 Michelle Johnston-Holthaus ’95 of Portland is senior vice president, 
general manager of the Sales and Marketing Group and interim chief market-
ing officer at Intel Corporation.
	 Michael Quiner ’95 of Albany was named this year’s Distinguished 
Alumnus at Linn-Benton Community College.
	 Clint Siegner ’95 of Eagle, Idaho, is a director at Money Metals Ex-
change, a national precious metals company.
	 Nick Sheedy ’96 of Sandy, Utah, and his wife, Chelsea, had their third 
son, Ezra Reed Phillips, Oct. 25, 2017. Nick is an historian and the associate 
genealogist for the PBS television show Finding Your Roots. 
	 Molly (Duncan) Fauth ’97 of Hood River was named 2018 Oregon Family 
Doctor of the Year by the Oregon Academy of Family Physicians.
	 Amy (Bick) Jackson ’97 of Tualatin is an associate director at Cadeo 
Group, a market research and program evaluation firm that specializes in 
energy efficiency.
	 Devon Lyon ’97 of Portland is a video producer and director and the owner 
of Lyon Films. In addition, he has produced and directed two local theatre 
productions over the past two years, including Of Good Stock in April 2018 at 
the Triangle Theatre.

Pencil us in	

	 Pubs & Profs featuring Kim Jones, dean of nursing

	 6 p.m., Lucky Lab on NW Quimby, Portland

	 Linfield Night at the Portland Trailblazers,  

	 vs. Chicago Bulls, 5 p.m., Moda Center

	 TEDx McMinnville

	 Richard and Lucille Ice Auditorium, Melrose Hall

	 Now You See It, Now You Don’t: The Increasingly 	

	 Precarious Status of Academic Freedom

	 Amy Orr, George A. Westcott III Distinguished 

	 Professor of Sociology	

	 7 p.m., Fred Meyer Lounge, Riley Hall	

	 Inauguration of President Miles K. Davis

	 3 p.m., Ted Wilson Gymnasium

	 Building Bridges Through Collaboration

	 Kimberly Kintz, associate professor of nursing

	 7 p.m., Fred Meyer Lounge, Riley Hall

	 Emojis mean what? 

	 Kay Livesay, associate professor of psychology

	 7 p.m., Fred Meyer Lounge, Riley Hall

For more information contact us at 503-883-2547,  

alumni@linfield.edu or linfield.edu/alumni.
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	 Joey Burks ’98 of Richland, Wash., welcomed a son, Brody Guy, April 3.
	 Tony Carpenter ’98 of Portland and his wife, Kristen Koors, had a son, 
Atticus Brinkman, March 2, their first.
	 Heidi (Lynn) Meyst ’98 of Visalia, Calif., completed her master’s of arts 
degree in educational technology from Fresno Pacific University.
	 Tina (Groshans) Morris ’98 of Salem is director of Care Management at 
PeaceHealth. She also oversees the swing bed program for PeaceHealth Cot-
tage Grove Community Medical Center and PeaceHealth Peace Harbor Medical 
Center.
	 Sara Kelly ’99 of Beaverton married Ted Brandon July 8.
	 Brian Lawrence ’99 of Portland and wife, Maggie, welcomed a daughter, 
Isla, Aug. 13.

2000-09
	 Mel (Pilbin) Baiser ’00 of Brattleboro, Vt., earned recognition as the 
2018 Vermont Woman-Owned Business of the Year by the U.S. Small Business 
Administration. Mel is co-owner of HELM Construction Solutions, a construction 
management and consulting company. 
	 Karin Lamberson ’02 of Alsea and her wife, Misty Hays, welcomed a 
daughter, Stella, Feb. 11.
	 Shane McCrae ’02 of New York, N.Y., an assistant professor of writing in 
the School of the Arts at Columbia University, has been selected as the winner of 
the 83rd Annual Anisfield-Wolf Book Award in Poetry, presented by the Cleveland 
Foundation. McCrae was honored for his poetry collection In the Language of  
My Captor (Wesleyan University Press, 2017). 

Make your 
gift to the 

Linfield Fund

Be a changemaker!

linfield.edu/linfieldfund

“For me, the financial  
support means possibility.  

I can continue to reach  
for my goal of becoming a  

nurse at an institution  
that believes in the same 

things I do.”

– Vincent Trinh ’19 

nursing major



Tell us your story
We are proud of our alumni and the impact they have on their communities. Read the profiles of these and other alumni  
at linfield.edu/alumniprofiles. And submit your own!

Jordan Delapoer '04
Co-owner and brand strategy manager
North

John Broussard '03
Athletic Director
Murrieta Mesa High School

Amanda Moore '09
Andrology Lab Technician
Oregon Reproductive Medicine

Sylvia Rendon '87
Special education teacher  
Vancouver School District

Alumni Notes Alumni Notes

Fa l l  2018    |    L i n f i e l d  Magaz ine  -  48 Fa l l  2018    |    L i n f i e l d  Magaz ine  -  49

Global thinking.  
Local engagement.

The inauguration of Dr. Miles K. Davis    |    Linfield College

	 Save the date  linfield.edu/inauguration

	 Suzanne Taylor ’02 of Gunnison, Colo., was promoted to associate profes-
sor of physics at Western State Colorado University.
	 Donna Montoya ’04 of McMinnville received the 2018 Leadership 
Award from the Oregon Career Development Association, given to an  
individual who demonstrates exceptional leadership in the career develop-
ment field.
	 Kyle Royse ’04 of Bend is construction services manager for the Wallace Group. 
	 Kimberlee Sheng ’04 of Portland is executive director for the American 
Leadership Forum of Oregon Board of Directors.
	 Ryan Devlin ’05 of Palo Alto, Calif., earned a M.S. in data science with a 
specialization in analytics and modeling from Northwestern University in June.
	 Justin and Miranda (Miller) Johnson, both ’05, of Sherwood welcomed 
a daughter, Hadley Mae, May 21. Miranda is principal of Edy Ridge Elementary 
School in Sherwood.
	 Rob Johnson ’05 of Boise, Idaho, is CEO at Original Uncle Dougie’s, LLC, a 
Chicago-based natural foods company.
	 Jessica Balsam ’06 of Phoenix, Ariz., is sustainability director for  
APL Logistics.
	 Daniel Lawrence ’06 of West Linn is an engineer-in-training at Hickman, 
Williams and Associates Inc. 
	 Jordan (Turner) Mills ’06 of Tualatin is principal of Bridgeport Elementary 
School.
	 Michael ’03 and Kelly (Herold) Rilee ’06 of McMinnville had a son, Asher 
Robert, Dec. 17.
	 Teresa Zalewski Whyte ’06 of Cedar Rapids, Iowa, and her husband 
welcomed a son, Sam, March 1.
	 Leah (Caine) Bannon ’07 of Phoenix, Ariz., is an instructor at College 
America. She teaches various medical courses from beginning to advanced.
	 Becca Bostwick-Terry ’07 of Portland is principal at Taft Elementary School.
	 Tyler Lampella ’07 of Redmond is vice president of marketing at 
DreamHost, a web hosting and managed WordPress services company.
	 Nicole Wilson ’07 of Portland married Travis Kindler on Sept. 8.
	 Andrew ’07 and Kate (Lee) Baldwin ’08 of Beaverton welcomed a daugh-
ter, Caroline Lee, July 31, their first.

	 Aaron Larsen ’08 of Roseburg and his wife, Andre, welcomed a daughter, 
Victoria Rose, May 3.
	 Kevin Mills ’08 of Tualatin is principal at Lake Oswego Junior High School.
	 Ashley (Hollenbeck) Ridgway ’08 of Boise, Idaho, is an account executive 
at Oliver Russell.
	 Joe and Courtney (Davis) Seifert, both ’08, of McMinnville had a son, 
Easton Perry, July 29.
	 Laura (Allison) Duerr ’09 of Vancouver, Wash., released Ep. 59 - The 
Analytical Engine of Hester Watts, Grand Mistress of the Unseen on audiobooks.
	 Gus Morrisson ’09 of Beaverton and his wife Andrea welcomed twins, 
Aurora Rose and Marley Sky, April 17.
	 Ty Stanley ’09 of Vancouver, Wash., and wife Cori had a son, Teague, Feb. 5.

2010-18
	 Tal Edman ’10 of Tacoma, Wash., married Allyson Stoker on May 19.
	 Devin Salinas ’10 of Malibu, Calif., is the managing director for North-
western Mutual in Santa Monica, Calif. He recently competed in the Ironman 
70.3 World Championship and on his 30th birthday raised more than $18,000 for 
charity:water while running 30 miles to raise awareness for the organization.
	 Kayla Reiner ’11 of Nolensville, Tenn., is a nurse on a cardiac special care 
unit at Centennial Medical Center.
	 Paloma Dale ’12 of Cornelius graduated from Willamette University Law 
School in May.
	 Emilee (Lepp) Gisler ’12 of Colville, Wash., and her husband, Steven, 
welcomed a son, Ridge Joseph, April 30.
	 Jessie Goergen ’12 of Nashville, Tenn., a singer and songwriter, was 
recently featured on Gretchen Wilson’s The Workin' Women Tour.
	 Keith ’12 and Lindsay (Sterkson) Mader ’14 of Lynden, Wash., welcomed 
Anja Primrose, July 24, their second child. Keith is program manager, PR & 
content for WECU, a credit union.
	 Emily Smith ’12 of Durham, N.C., earned a Ph.D. in sociology from the 
University of California, Irvine and started a postdoctoral position in the math 

department at the University of North Carolina at Chapel Hill.
	 Christy Tanner ’12 of Lebanon is the field crops and watershed faculty 
member at the Oregon State University Extension in Malheur County.
	 Kayla Wilkens ’12 of Las Vegas, Nev., married Blair Schur ’12 Feb. 4 
aboard the Ruby Princess Cruise ship.
	 Danica Galindo ’13 of Salem welcomed a daughter, Liliana, June 16.
	 Brian Oakes ’13 of Monroe is a nurse practitioner at Samaritan Health 
Services’ Cardiology Department.
	 Karleigh Prestianni ’13 of Hillsboro married Austin Potter July 7 in Dayton.
	 Aaron Tanabe ’13 of Hilo, Hawaii, is athletic director at Seaside High School.
	 Dale Brown ’14 of Vancouver, Wash., is president of USNR. USNR operates 
four large manufacturing plants in the United States, Canada, and Sweden, in 
addition to more than a dozen regional engineering, service, and sales offices in 
North America and across Europe.
	 Aparna Brielle Parthasarathy ’15 of North Hollywood, Calif., has a role in 
the NBC sitcom A.P. Bio.
	 Lauren Devore ’16 of Vancouver, Wash., completed the Erasmus Mundus 
European Public Health program and works in biostatistics with Sysmex Europe 
GmbH in Norderstedt, Germany.
	 Wes and Leigh Ann Hanson, both ’16, live in Laurel, Md. Wes has been 
selected as a Presidential Management Fellow, part of a two-year leadership 
development program for the federal government. He will work as an agricultural 
economist with the U.S. department of Agriculture’s Climate Change Program Office.  
	 Travis Elder ’17 of Portland has been selected as a March of Dimes Nurse 
of the Year – Rising Star finalist.
	 Alyssa Kaplan ’17 of Seattle, Wash., is studying at the Island Wood Gradu-

ate Program in Education for the Environment and Community at the University  
of Washington.
	 Kailyn Nelson ’18 of Brentwood, Calif., is a junior user experience software 
developer with LVSYS Web + Software in McMinnville. 

In memoriam
	 Joy (Watkins) House ’31 of McMinnville, April 23.
	 Arlyn Jones ’40 of Klamath Falls, Nov. 28, 2015.
	 Dorothy McKey-Fender ’41 of McMinnville, July 23. Survivors include her 
daughter Laura (Fender) McMasters ’75.
	 Edna (Lehman) Williams ’41 of Newberg, Oct. 12.
	 Pauline (Clipfell) Sheppard ’42 of Baker City, July 9, 2016.
	 Jack Hunderup ’44 of McMinnville, Aug. 27.
	 Barbara (Wood) Tyler ’45 of Portland, Oct. 3.
	 Mary Lou (MacLean) Hulbert ’46 of Medford, Dec. 7, 2017.
	 Evelyn (Meserve) Gorthy ’47 of Roseburg, April 21, 2016.
	 Dorothy (Brace) Lutes ’47 of McMinnville, July 15.
	 Bob Gibbs ’48 of Seattle, Wash., July 26.
	 Otis Haslop ’48 of Foresthill, Calif., Nov. 22. 2017.
	 Shirley Steele ’48 of Portland, March 11.
	 Bob Kent ’49 of Sacramento, Calif., April 10, 2017.
	 Lyra (Herndon) Parkman ’49 of Port Townsend, Wash., Sept. 16, 2016.
	 Bonnie (Sanders) Standahl ’49 of Maple Valley, Wash., April 24.
	 Vivienne (Shore) White ’49 of Bremerton, Wash., Jan. 8.
	 Faith Rohrabaugh ’50 of Norfolk, Va., Oct. 9.
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Harrington earns Fulbright Award
	 Sherilyn Harrington ’15 of Portland  

received a Fulbright U.S. Student Program award 

from the State Department and the  

J. William Fulbright Foreign Scholarship Board. 

	 Harrington, who earned a French degree 

from Linfield, is teaching English at the Lutsk National Technical University in 

Ukraine during the 2018-19 academic year. She has worked extensively with 

Ukrainian refugees since graduating from Linfield, at the refugee resettlement 

agency Lutheran Community Services Northwest and WorldOregon.

	 Ish Duckett ’51 of McMinnville, Oct. 4. Survivors include his wife Twila 
(Pounds) ’52 and daughter Paula (Duckett) Hamlin ’79.
	 Les Owen ’51 of Pilot Rock, April 21.
	 Mary (Anderson) Ramseyer ’51 of Filer, Idaho, Jan. 9. Survivors include 
her husband Duane ’50.
	 Larry Bernards ’52 of McMinnville, June 23.
	 Gloria Dodds ’52 of Sublimity, April 6, 2016.
	 Nita Klein ’52 of Bainbridge Island, Wash., Nov. 22, 2017.
	 Allen Parker ’52 of Visalia, Calif., Oct. 10. Survivors include his wife Phyllis 
(Holman) ’50.
	 Audrey (Noblitt) Stehr ’52 of Olympia, Wash., June 6.
	 Elaine (Altimus) Castlio ’53 of Clackamas, Jan. 8.
	 Irvin Hanville ’53 of McMinnville, July 14.
	 Marguerite (Elkinton) Keiffer ’53 of McMinnville, July 6.
	 Ann (Thorniley) Morlan ’53 of Tigard, May 22. Survivors include her 
husband Denny ’52.
	 Jack Leonard ’54 of McMinnville, March 31.
	 Tom Blackburn ’57 of Garden City, Idaho, March 29. Survivors include his 
wife Ginger (Nelson) ’58.
	 Jerry Beier ’58 of Lake Oswego, April 10. Survivors include his wife 
Lucy (Lofton) ’58.
	 Jim Brizendine ’58 of Corvallis, Sept. 24, 2017. Survivors include his wife 
Beryl (Campbell) ’57.
	 Bill Luebke ’58 of Yakima, Wash., May 17, 2017.
	 Harry Morter ’58 of Newberg, April 15.
	 Ruhama Organ ’58 of Portland, Sept. 30.
	 Patti (Knudsen) Schwahn ’58 of Murphy, Aug. 9.
	 Robert Swift ’58 of Newberg, Aug. 29, 2017.
	 Marilyn (Simonsen) van Dyk ’58 of McMinnville, May 19. Survivors 
include son Paul ’85, daughter-in-law Diana (Ice) ’82, daughter Kirsten ’87 and 
granddaughter Katie ’16.
	 Jay Johnson ’59 of Desert Hot Springs, Calif., April 5. Survivors include his 
wife Joan ’59.
	 Robert Lonergan ’59 of Myrtle Creek, June 17. Survivors include his wife 
Lori (Townsend) ’60.
	 Paul Bland ’60 of Beaverton, Sept. 23, 2017.
	 Alvin Darby ’60 of Washington, D.C., Dec. 11, 2017.

	 Ted Henry ’60 of McMinnville, Aug. 14. Survivors include his wife Elsie ’89 
and son Mark ’81.
	 George Kasparian ’60 of Fresno, Calif., Sept. 15, 2017. Survivors include his 
brother Jim ’53.
	 Joel Massey ’60 of Federal Way, Wash., Aug. 2.
	 Bob Jackman ’61 of Oregon City, June 9.
	 Jack Phillips ’61 of Easton, Md., April 7.
	 Clinton White ’61 of McMinnville, March 11. Survivors include his wife 
Doris (Shelburne) ’54.
	 Carl Jackson ’62 of McMinnville, May 5. Survivors include his wife 
Sharon (Voll) ’61.
	 Dick Olson ’62 of Nehalem, Aug. 19.
	 Heather (MacArthur) Wilcox ’62 of Tangent, April 14.
	 Roger Zwemke ’63 of Keizer, June 22.
	 Patsy (Piram) Henricksen ’64 of Idaho Falls, Idaho, Dec. 21.
	 Gary Lewis ’65 of Salem, March 9.
	 Edward Cecil ’66 of Bend, Oct. 26, 2016.
	 Joyce Rose ’66 of Tigard, Aug. 25.
	 John Boatman ’67 of Kenmore, Wash., Aug. 6.
	 Ken Lester ’67 of Tigard, Dec. 23.
	 John Read ’67 of Prineville, March 24. Survivors include his brother 
Lawrence ’67.
	 Carol (Quinn) Myhre ’70 of Eugene, Nov. 20, 2017.
	 Nancy Johnston ’75 of Portland, Feb. 28.
	 Douglas Stoll ’76 of Portland, May 1.
	 Alice (Kawasaki) Sumida ’76 of Portland, May 2.
	 James Conner ’77 of Madras, March 21.
	 Jim Yurovchak ’77 of Yakima, Wash., July 7. Survivors include his son 
Wesley ’13.
	 Thomas Clark ’78 of Pendleton, Aug. 28.
	 Robert Cowan ’78 of Portland, May 28.
	 Andrew Welch ’83 of Litchfield Park, Ariz., Aug 22.
	 Linda Miller ’89 of Carlton, March 7. Survivors include son Brett Miller ’07 
and daughter-in-law Heather (Harding) ’07.
	 Janice Marsh ’04 of McMinnville, Aug. 17. Survivors include son Jack ’93, 
daughter Mary (Marsh) Roller ’98 and daughter Janie ’14.
	 Leila Elliott ’05 of Lake Oswego, July 8. Survivors include her son Brett ’05.
	 Tiffany (Lenard) Hinkle ’08 of McMinnville, April 21.
	 Michael Aden ’12 of Sherwood, Sept. 16.
	 Eric Holsclaw ’13 of Glendale, Ariz., Sept. 9. Survivors include his wife 
Nicole ’05.

Got News?
Tell us about it. Have you changed jobs? Received a promotion?  
Returned to school? Did you get married or have a child in the  
past year? Submit a class note at linfield.edu/alumni. For more 
information, contact the Office of Alumni and Parent Relations at 
503-883-2547 or alumni@linfield.edu.

Top-earning graduates in Oregon
U.S. Department of Education College Scorecard, 2018

 
Best small-town college in the West 

The Wall Street Journal, 2017
 

Best value in Oregon
Money Magazine, 2018

U.S. News & World Report, 2019
 

Top liberal arts college in the West for veterans
U.S. News & World Report, 2019

 
Three years in a row: Best ethnic diversity among

liberal arts colleges in the Pacific Northwest
U.S. News & World Report, 2017-19

 
Named a top American producer of Fulbright Scholars

U.S. Department of State, 2017-18 
 

ˮBest Bang for the Buckˮ in Oregon or Washington
Washington Monthly, 2017

 
#1 RN to BSN program on the west coast

BestValueSchools.com, 2017 
 

Top regional private college in graduates’ economic mobility
The Equality of Opportunity Project, 2017

We couldn’t do it  

without you.

linfield.edu/gift
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